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Biographical Summary

Education

University of lllinois School of Law

J.D., May 1982
Honors:  Order of the Coif
Graduated Magna Cum Laude
Notes Editor - Recent Decisions Section oflfli@ois Bar Journal

University of lllinois
M.S. in Mathematics, August 1979

University of Missouri
A.B. in Mathematics, 1978
Honors:  Graduated Magna Cum Laude with Honors ithilaatics
Phi Beta Kappa
Pi Mu Epsilon (Honorary Mathematics Society)

Area of Specialization

Employee Benefits and Executive Compensation Laeluding all matters affecting pension, profit shgr
ESOP, 401(k), executive compensation, and heatthwaetfare programs.

Recognition

American College of Employee Benefits Counsel
Fellow (elected 2002)

Listed inThe Best Lawyersin America, 1995 to present
Listed bySuper Lawyers
Professional Activities

American Bar Association

Joint Committee on Employee Benefits
Representative (2008 to present)

Tax Section, Employee Benefits Committee
Chair (2010-11)
Vice Chair (2007-10)
Subcommittee on Pension Legislation, Co-Chair 4200); Chair (1996-99)
Subcommittee on Litigation, Co-Chair (2006-07)
Task Force on Current IRS Revenue Rulings, Ch&i94196)



Subcommittee on Distributions, Member (1993-96)

Labor and Employment Law Section, Employee Ben€fasmittee
Subcommittee on Welfare Benefit Plans, Co-Cha&©¢t99)
Task Force on Multiple Employer Welfare Arrangetse©€o-Chair (1994)
Subcommittee on Reporting and Disclosure, Co-Cl1&i91-93)

Tort and Insurance Practice Section, Employee Bisnédmmittee
Vice Chair (1996-98)

American College of Employee Benefits Counsel
Board of Governors (2007 to present)
Assistant Treasurer (2007-08)

The Employee Benefits Institute of Kansas City, Inc
Steering Committee, Chair (1987); Member (1987-2006
Board of Directors (1994-95)

IRS Advisory Council
Internal Revenue Service Mid-States Key Districtfogee Plans/Exempt Organizations Council
Chair (2000)
Member (1997 to 2000)

Kansas City Metropolitan Bar Association
Employee Benefits Committee, Chair (1992)

Missouri Bar Association
Agricultural Law Committee (former member), Chdi®92 and 1993)

Missouri Chamber of Commerce
Board of Directors (former member)

National Association of Stock Plan Professionals
Board of Directors, Kansas City Chapter (2001066)

SouthWest Benefits Association
Board of Directors (1998 to 2002)

Publications
Author:

“LTD Under Surveillance:Glenn in Its Finest Raiment,” Vol. 18, Issue 2, ERISAigiation Reporter 4 (2010).

“Stock Options: Project Delay Results in Vesting, Company’s Chagrin,” Vol. 18, No. 2, The NASPP
Advisor, March-April 2010.

“Disabling a Disability Pension,” Vol. 18, IssueHRISA Litigation Reporter 22 (2010).
“The Power of the Written Word,” Vol. 17, IssueERISA Litigation Reporter 1, December 2009.

“llegal Act’ Exclusions: Causality as the Six@ircuit’s Sword of Justice,” Vol. 17, Issue 6, ERI&itigation
Reporter 4, December 2009.

“Pending Divorce Does Not Prevent SERP Payout WitH®pousal Consent,” Vol. 17, No. 5, The NASPP
Advisor, November-December 2009.

“Correcting Scrivener’s Errors in the Fourth Citui Forget About It!” Vol. 17, Issue 5, ERISA Lititjon
Reporter 6, October/November 2009.

“Cash Balance Dentistry: Extracting the Teeth frtime Whipsaw Calculation,” Vol. 17, Issue 4, ERISA
Litigation Reporter 4, August/September 2009.



“What Does It Mean to Retire?” Vol. 17, No. 4, TRASPP Advisor, September-October 2009.

“Benefit Appeals — Can’t We All Just Follow the RaP” Vol. 17, Issue 3, ERISA Litigation Reporter, 14
June/July 2009.

“In the Shadow oflenn,” Vol. 17, Issue 3, ERISA Litigation Reporter Lyn&/July 2009.
“Getting Board Approval: A Lesson by PowerPoint8IvV17, No. 3, The NASPP Advisor, May-June 2009.

“Independent Contractor Guidance: The Seventh @i8mandard,” Vol. 17, Issue 2, ERISA Litigation Reter
16, April/May 2009.

“Covenants Not to Sue: Making Executives Gamblegt.\17, No. 2, The NASPP Advisor, March-April 2009.

“Voluntary Employees’ Beneficiary Associations (“BRs”): Part 11,” Vol. 14, No. 3, Journal of Defexte
Compensation 1, Spring 2009.

“Contractual Limitations’ and Benefit Plans,” Vdl7, Issue 1, ERISA Litigation Reporter 13, Febylldarch
2009.

“Disloyalty Causes Loss of SERP Benefits,” Vol. Ng. 1, The NASPP Advisor, January-February 2009.

“Voluntary Employees’ Beneficiary Associations (“BRs”): Part I,” Vol. 14, No. 2, Journal of Deferred
Compensation 1, Winter 2009.

“Backdated Options: The Tag-Along Qualified Plami@ls,” Vol. 16, No. 5, The NASPP Advisor, November-
December 2008.

“Section 403(b) Tax-Sheltered Annuities,” Vol. Ng. 1, Journal of Deferred Compensation 1, Fallg00

“No Severance Pay for Constructive Termination,”.\Vx6, No. 4, The NASPP Advisor, September-October
2008.

“Auditor’s Letters: Special Considerations for Emyte Benefits Counsel,” Vol. 21, No. 2, Benefitgw_
Journal 14, Summer 2008.

“Top-Hat Plan: Oral Promise May Be Enforceable,\\&6, No. 3, The NASPP Advisor, May-June 2008.

“Top-Hat Plans: Appeals Court Rejects Departmernitaifor Standard,” Vol. 16, No. 2, The NASPP Advjsor
March-April 2008.

“SOX Section 304 Clawbacks for Backdated Optiongt. 16, No. 1, The NASPP Advisor, January-February
2008.

“SERP Compensation Definition: Counting SeveraRag,” Vol. 15, No. 5, The NASPP Advisor, November-
December 2007.

“Executive Misconduct: Recovering Amounts fromnBéciary Following Death,” Vol. 15, No. 4, The
NASPP Advisor, September-October 2007.

“Stock Option Backdating and Spring-Loading: OmiadSigns for Directors,” Vol. 15, No. 3, The NASPP
Advisor, May-June 2007.

“Executive Compensation Litigation,” Vol. 12, Na. Bournal of Deferred Compensation 1, Spring 2007.

“Executive Compensation and Bankruptcy: RetenBayment Rules,” Vol. 15, No. 2, The NASPP Advisor,
March-April 2007.

“Employment Discrimination: Selected Employee Bfénéssues,” Vol. 12, No. 2, Journal of Deferred
Compensation 4, Winter 2007.

“Ethical Considerations in ERISA Litigation,” VoB2, No. 4, Journal of Pension Planning & Compliatce
Winter 2007.

“Family and Medical Leave Act: The Employee Beteefimplications,” Vol. 32, No. 4, Journal of Pensio
Planning & Compliance 1, Winter 2007.



“Stock Options: Blackout Necessary Under Secwitiaw,” Vol. 15, No. 1, The NASPP Advisor, January-
February 2007.

“Implied Right to Reduce Deferred Compensation Baxd Behavior,” Vol. 14, No. 5, The NASPP Advisor,
November-December 2006.

“Representations, Warranties, and Covenants RglatirEmployee Benefit Plans,” Vol. 32, No. 3, Jalrof
Pension Planning & Compliance 1, Fall 2006.

“Health Reimbursement Arrangements, Vol. 32, NoJ&jrnal of Pension Planning & Compliance 12, Fall
2006.

“Health Savings Accounts, Vol. 32, No. 3, JournaPension Planning & Compliance 38, Fall 2006.

“Forfeiture of Nonqualified Benefits for Violatingoncompete: Burden of Proof,” Vol. 14, No. 4, TRASPP
Advisor, September-October 2006.

“Stock Options: The Power of the Plan Documenipl.\14, No. 3, The NASPP Advisor, May-June 2006.

“Termination Without Cause?: Written Notice Regunent Saves Employer Severance Pay,” Vol. 14, No. 2
The NASPP Advisor, March-April 2006.

“Changing Stock Plan Administrators: Handling ffransition,” Vol. 14, No. 1, The NASPP Advisor, dany-
February 2006.

“Review Your ‘Shadow’ 401(k) Plans before 2006,”IVb2, No. 12, 401(k) Advisor, December 2005.

“Option Exercise Following Termination of Employnien Employment Agreement which Conflicts with
Option Agreement,” Vol. 13, No. 6, The NASPP Advisdovember-December 2005.

“Arbitration of Executive Disputes: Benefit Eligiiby,” Vol. 13, No. 5, The NASPP Advisor, Septentbe
October 2005.

“Disclosure of Executive Misconduct: Defamatiordd@ontract Claims,” Vol. 13, No. 4, The NASPP Adxis
May-June 2005.

“Nonqualified Plan Disputes: The Importance of ¢&ss, Precedent and Intent,” Vol. 13, No. 3, Tteclst
Plan Advisor, March-April 2005.

“CEOs Beware: Don’t Overreach in Comp Negotiationsl. 13, No. 1, The Stock Plan Advisor, Januar920
“Tell the Truth!” The Stock Plan Advisor, Vol. 1Rlo. 5, The Stock Plan Advisor, November-Decemiir42

“Mouse-Proofing Noncompetes in Option Agreement&)l. 12, No. 4, The Stock Plan Advisor, September-
October 2004.

“A Note About the HIPAA Privacy Rules’ Applicaticl@ Multiple Employer Plans,” Tax Management Insght
& Commentary (Web Publication), October 2003.

“Covenants Not to Compete,” Vol. 7, No. 4, JouroBDeferred Compensation 1, Summer 2002.

“Executive Compensation and Severance Pay Litiga{Bart I1),” Vol. 6, No. 4, Journal of Deferred
Compensation 57, Summer 2001.

“Executive Compensation and Severance Pay Litigaijart 1),” Vol. 6, No. 3, Journal of Deferred
Compensation 14, Spring 2001.

“Employee Benefits in Mergers and Acquisitions ¢(P&x” Vol. 26, No. 1, Journal of Pension Plannigg
Compliance 51, Spring 2000.

“Employee Stock Ownership Plans (Part II),” Vol., 280. 4, Journal of Pension Planning & Compliance 1
Winter 2000.

“Employee Benefits in Mergers and Acquisitions (Py" Vol. 25, No. 4, Journal of Pension Plannifg
Compliance 63, Winter 2000.

“Employee Stock Ownership Plans (Part I),” Vol. Rg. 3, Journal of Pension Planning & Complianc€&dl|
1999.



“Criminal Law and Employee Benefit Plans: Is Th&ause for Worry,” Vol. 4, No. 4, Journal of Defatre
Compensation 39, Summer 1999.

“Shrinking the Workforce: Window and Severance d¢Pams,” Vol. 3, No. 4, Journal of Deferred
Compensation 20, Summer 1998.

“Reasonable Compensation: When Is There an IsSsu&Benefits Law Journal 57, Spring 1998.
“Family Disputes: When Not to Follow A Plan’s Teri$ ERISA & Benefits Law Journal 171, 1998.
“Reporting USERRA ‘Makeup’ Contributions” 5 PensiBlan Administrator 7, July, 1998.
“Split-dollar Life Insurance: Is it Still Viable’?4 ERISA and Benefits Law Journal 227, 1996.
“State Taxation of Former Residents’ Pensions,e8dton Plan Administrator 7, November 1996.

“Pension Administrators and the Unauthorized Pcactf Law,” 2 Pension Plan Administrator 7, May %99
(Part 1), and 2 Pension Plan Administrator 7, JL@@5 (Part Il)

“Window Programs — Through the Looking Glass,” 7eT@orporate Analyst 111, May 1995. Also published
at 24 Employee Benefits Counselor 10, 1995 (Paan)l 25 Employee Benefits Counselor 11, 1995 (Part

“ERISA Preemption of State Law,” 15 Journal of RensPlanning & Compliance 103, 1989.

“Employers and Long Term Health Care Insurance: aith Buy, Where to Get It and How to Fund It,” 13
Employee Benefits Journal 13, 1988.

“The Advance of Paternalism: New Distribution agBdverage Rules for Qualified Plans Under the TR¥R”
Tax Management Compensation Planning Journal 287.1

Co-Author (with Brian W. Berglund and Andrew W. Stpff):
“State Taxation of Pension Income Act of 1995” 4I§R and Benefits Law Journal 147, 1996.

Co-Author (with William C. Martucci):

“Unlawful Interference with Protected Rights UndeRISA,” 2 The Labor Lawyer 251, 1986. (Also Pubéd
at 42 Journal of the Missouri Bar 177, 1986.)

“The Labor Dispute Exception Under MPPAA,” 10 Enyde Relations Law Journal 635, 1985.

“Special Construction Industry Provisions Under lheltiemployer Pension Plan Amendments Act,” 35 diab
Law Journal 281, 1984.

Portfolios

Tax Management Portfolio, 383-4th T.M., NonstatutStock Options

Tax Management Portfolio, 384-4th T.M., RestricRrdperty-Section 83

Books:

Executive CompensatioiBNA Books 2002, ed. Tauber and Levy)
Chapter Author (Executive Compensation Litigation)

Employee Benefits LaWABA Section of Labor and Employment Law publicetji BNA Books)
Senior Editor and Contributing Author

The Taxpayer Relief Act of 199ABA and ALI-ABA Publication)
Co-Reporter

Missouri Farm LawMoBar 2d ed. 1993)
Editor




Editorial Boards

ERISA Litigation ReportefWest)
Editor (with Gary S. Tell and R. Bradford Huss)

Employee Benefits LaAnnual Supplements) (BNA Books)
Board of Senior Editors

Journal of Deferred Compensation
Editorial Advisory Board

Journal of Pension Planning & Compliance
Editorial Advisory Board

ERISA and Benefits Law Journal
Board of Editors (former member)

Pension Plan Administrator
Editorial Board Advisors (former member)

Adjunct Professor
The University of Kansas School of Law, Fall 1996.
Lecturer
“Executive Compensation Litigation,” ALI-ABA, Annliddvanced Course of Study: Executive Compensation

(New York 2010).

“Defined Contribution Practitioner and Plan Spondssues,” Louisville Employee Benefits Council
(Louisville, KY 2010).

“Health Reform: What Labor and Employment Lawy&isould Know,” ALI-ABA, Live Audio Webcast
(panel) (2010).

“Parties-in-Interest and Prohibited Transactiongmerican Institute of Certified Public Accountants
(“AICPA") National Conference on Employee Benefias (panel) (Las Vegas 2010).

“Recent Employee Benefits Litigation,” American fihste of Certified Public Accountants (“AICPA”)
National Conference on Employee Benefit Plans {{agas 2010).

“Ethical Issues in Employee Benefits Practice,” MBA, Annual Advanced Course of Study: Pensiomfier
Sharing, Welfare and Other Compensation Plans Fgamcisco 2010).

“Defined Contribution Practitioner Issues,” ALI-ABAAnnual Advanced Course of Study: Pension, Profit
Sharing, Welfare and Other Compensation Plans Fgamcisco 2010).

“Investment Advice,” SouthWest Benefits Associatidnnual Employee Benefits Conference (panel) (Balla
20009).

“Tax Gross-Ups: Current Uses and Issues,” AmeriBanAssociation Joint Committee on Employee Beggfit
National Institute on Compensation for Executived Birectors (New York 2009).

“Recent Pension Plan Litigation,” Actuarial Bengfi& Design Company, Annual Client Conference
(Richmond, VA 2009).

“Qualified Domestic Relations Orders,” Actuarial rigdits & Design Company, Annual Client Conference
(Richmond, VA 2009).

“Ethical Issues in Employee Benefits Practice,” AABA, Annual Advanced Course of Study: Pension,fiPro
Sharing, Welfare, and Other Compensation Plans [jiNgon, D.C. 2009).

“409A — Keeping it Simple,” ALI-ABA, Annual Advanck Course of Study: Current Developments in
Employment Law (Santa Fe 2009).



“Executive Compensation Developments,” ALI-ABA, Aumal Advanced Course of Study: Current
Developments in Employment Law (Santa Fe 2009).

“Ethics Issues for Benefits Lawyers: Respondingtualit Letters,” American Bar Association Joint Coiittee
on Employee Benefits, Live Audio Webcast (panef)0@).

“Executive Compensation Litigation,” ALI-ABA, Annli@dvanced Course of Study: Executive Compensation
(New York 2009).

“Plan Investments: Current Developments,” Ameridastitute of Certified Public Accountants (“AICPA”)
National Conference on Employee Benefit Plans (@ida FL 2009).

“Ethical Issues in Benefits Practice,” ALI-ABA, Anal Advanced Course of Study: Pension, Profit Slgari
Welfare, and Other Compensation Plans (San Fran2i8@9).

“IRC 409A Update,” American Bar Association SectiohLabor and Employment Law, Employee Benefits
Committee Midwinter Meeting (co-presenter) (2009).

“Executive Compensation and Severance Benefit DéspUALI-ABA, ERISA Benefits Litigation: FronPilot
Life andFirestone to Glenn — Where Are We Now?, Live Video Webcast (co-présgr(2008).

“Health Care Litigation,” ALI-ABA, ERISA Benefits itigation: FromPilot Life and Firestone to Glenn —
Where Are We Now?, Live Video Webcast (co-presgr(z008).

“Executive Compensation Litigation,” American Barsgociation Joint Committee on Employee Benefits,
National Institute on Compensation for Executived Birectors (New York 2008).

“Ethical Issues in Benefits Practice,” ALI-ABA, Anal Advanced Course of Study: Pension, Profit Slgari
Welfare, and Other Compensation Plans (Washinddd, 2008).

“Nonqualified Deferred Compensation: Drafting f@®,” American Bar Association Section of TaxatiBall
2008 Meeting (panel discussion) (San Francisco 2008

“Executive Compensation and Employee Benefits UpdadLI-ABA, Annual Advanced Course of Study:
Current Developments in Employment Law (Santa G@&82.

“Saying Goodbye: Reductions in Force in Separafdgneements,” ALI-ABA, Annual Advanced Course of
Study: Current Developments in Employment Law (cespnter) (Santa Fe 2008).

“Ethical Challenges for Employee Benefits Lawyer8sherican Bar Association Teleconference and Audio
Webcast (panel discussion) (2008).

“Executive Compensation Litigation,” ALI-ABA, Annli@dvanced Course of Study: Executive Compensation
(New York 2008).

“Voluntary Employees’ Beneficiary Associations ("BRs’),” American Bar Association Section of Taxatjo
May 2008 Meeting (panel discussion) (Washingtoi©;.[2008).

“Business Ethics for the Employee Benefits Profassi,” Greater Kansas City Employee Benefit Pratessds
Association (Kansas City 2008).

“403(b) Tax-Sheltered Annuities: Preparing for 20@hild Health Corporation of America, Human Remms
Forum (Denver 2008).

“Representations, Warranties and Covenants — RingeBuyers and Sellers,” American Bar Associati@nt
Committee on Employee Benefits, National InstitateEmployee Benefits in Mergers and Acquisitiongy{N
York 2008).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation
(Scottsdale 2008).

“Executive Compensation and Severance Benefit Déspu ALI-ABA, Annual Course of Study: ERISA
Litigation (Scottsdale 2008).

“Everyday Ethics: A Practical Guide for EmployeenBéits Counsel,” American Bar Association Sectidn o
Taxation, Midyear 2008 Meeting (panel discussidi@ké Las Vegas, Nevada 2008).



“Vendor Contracting — A Primer on the ‘Dos’ and ‘Dts’ for Hiring Benefit Plan Service Providers,”
American Bar Association Section of Taxation, R&lD7 Meeting (panel discussion) (Vancouver 2007).

“401(k) Fee Class Actions: What's a Fiduciary ToZY American Bar Association Annual Meeting (San
Francisco 2007).

“Executive Compensation and Employee Benefits UpdadLI-ABA, Annual Advanced Course of Study:
Current Developments in Employment Law (Santa Fg 2007).

“Saying Goodbye: Reductions in Force and Separaiigreements,” ALI-ABA, Annual Advanced Course of
Study: Current Developments in Employment Law (&d&e July 2007).

“Family and Medical Leave Act: The Employee Betgefmplications,” ALI-ABA, Annual Advanced Course
of Study: Current Developments in Employment L&arfta Fe July 2007).

“Executive Compensation Litigation,” ALI-ABA, AnnliaAdvanced Course of Study: Executive
Compensation (New York 2007).

“The Final 409A Regulations — Unwrapped,” AmericBar Association Section of Taxation, May 2007
Meeting (panel discussion) (Washington, D.C. 2007).

“Representations, Warranties and Covenants Reladirigmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, Nationalitast on Employee Benefits in Mergers and Acquosis
(New York 2007).

“The Latest Twist on 409A,” American Bar AssociatiSection of Taxation, Mid-Year 2007 Meeting (panel
discussion) (Hollywood, Florida 2007).

“Pension Protection Act of 2006 Part V: The Goveemt Speaks,” American Bar Association Joint Conaait
on Employee Benefits Teleconference/Live Audio Wasb¢panel discussion) (2006).

“Living with the Remedial Amendment Period,” South8t Benefits Association Annual Employee Benefits
Conference (Dallas 2006).

“Drafting Plans and Agreements in Light of 409AtraBegies and Tactics,” American Bar Associatiomt]o
Committee on Employee Benefits, National InstitoteCompensation for Executives and Directors (NerkY
2006).

“Non-Funding Qualified Plan Changes in the Pendiwotection Act of 2006,” American Bar Association
Section of Taxation, Fall 2006 Meeting (panel disian) (Denver 2006).

“FMLA Dos and Don’ts: What Your Benefits Adminiator Needs to Know,” Progressive Business
Conference Audio Conference (2006).

“Family and Medical Leave Act: The Employee Betgefmplications,” ALI-ABA, Annual Advanced Course
of Study: Current Developments in Employment L&8aifta Fe 2006).

“Class and Collective Actions,” ALI-ABA, Annual Cose of Study: Current Developments in Employment
Law (Santa Fe 2006).

“Separation from Employment: Severance, Settlepam Internal Revenue Code Section 409A,” ALI-ABA,
Annual Course of Study: Current Developments irpryment Law (Santa Fe 2006).

“Discrimination in the Workplace: Employee Bensgfissues,” ALI-ABA, Annual Advanced Course of Study
Current Developments in Employment Law (Santa Fa620

“401(k) Update: What You Need to Know Now,” Proggive Business Conferences Audio Conference (2006).

“Executive Compensation Litigation,” ALI-ABA, AnnliaAdvanced Course of  Study: Executive
Compensation (New York 2006).

“Legal Update,” Des Moines Chapter of the Interoiadil Society of Certified Employee Benefit Spesitsl
Employee Benefits Update — 2006 (Des Moines 2006).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation (Bosto
2006).



“Executive Compensation Litigation,” ALI-ABA, Annli&ourse of Study: ERISA Litigation (Boston 2006)

“401(k) and (m) Final Regulations,” IRS 2006 Emmey Plans Rulings and Agreements Continuing
Professional Education (CPE) (Co-presenter) (DQGES5).

“IRS Technical Advice,” IRS 2006 Employee Plans iRgé and Agreements Continuing Professional
Education (CPE) (panel discussion) (Dallas 2006).

“Representations, Warranties and Covenants — Riage8uyers and Sellers,” ABA Joint Committee on
Employee Benefits, Annual National Institute on Hoyee Benefits in Mergers and Acquisitions (New Kor
2006).

“Order Out of Chaos (Section 409A),” American BassAciation Section of Taxation, Midyear 2006 Megetin
(panel discussion) (San Diego 2006).

“Recent Pension Legislative Activity,” American BAssociation Section of Taxation, Midyear 2006 Niegt
(panel discussion ) (San Diego 2006).

“Health Savings Accounts,” Lorman Education Sersjc&oodbye Medical Savings Accounts, Hello Health
Savings Accounts, Health Reimbursement AccountsFexible Spending Accounts (Overland Park, Kansas
2006).

“Health Reimbursement Arrangements,” Lorman EdwcatServices, Goodbye Medical Savings Accounts,
Hello Health Savings Accounts, Health Reimbursermfgadounts and Flexible Spending Accounts (Overland
Park, Kansas 2006).

“Deferred Compensation and Section 409A: Guidelite€Ensure IRS Compliance,” Progressive Business
Conferences Audio Conference (2006).

“The New Section 409A Rules for Nonqualified DeésfrCompensation,” Human Resource Management
Association of Greater Kansas City (Kansas City5)00

“Nonqualified Deferred Compensation Plans: The NBagtion 409A Rules,” Kansas Tax Conference (Wachit
2005).

IRS Determination and Examination Agent TraininggNville 2005).

“Executive Compensation Litigation ,” ALI-ABA, Anmal Advanced Course of Study: Executive
Compensation (New York 2005).

“Plan and Corporate Governance: Rethinking the RofeOfficers and Directors,” American Bar Assoiat
Joint Committee on Employee Benefits, Teleconfezfirice Audio Webcast (2005)

“Representations, Warranties and Covenants Reladirigmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, Nationalitagt on Employee Benefits in Mergers and Acquoisis
(New York 2005)

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation
(Scottsdale 2005).

“Executive Compensation Litigation,” ALI-ABA, AnnliaCourse of Study: ERISA Litigation (Scottsdale
2005).

“Economic Growth and Tax Relief Reconciliation Agft 2001 (‘EGTRRA’),” IRS Continuing Professional
Education (CPE) (Determinations) (Indianapolis 2004

“Sarbanes-Oxley Act of 2004,” American Bankers Asation Retirement Services Conference (Washington,
D.C. 2004).

“Legal Update,” Des Moines Chapter of the Intermadil Society of Certified Employee Benefit Spesiali
(Des Moines 2004).

“Executive Compensation Litigation,” ALI-ABA, Annli@dvanced Course of Study: Executive Compensation
(New York 2004).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation (Chga
2004).



“Executive Compensation Litigation,” ALI-ABA, Annli€ourse of Study: ERISA Litigation (Chicago 2004)

“Representations, Warranties and Covenants Reladtirigmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, Nationalitagt on Employee Benefits in Mergers and Acquisis
(New York 2004).

“Payment of Expenses from Plan Assets,” Americastitute of Certified Public Accountants, National
Conference on Employee Benefit Plans (Lake Bueista\2A004).

“Cash Balance Plans — What's Next?,” Southwest Besnassociation Annual Employee Benefits Conferenc
(Dallas 2003).

“Learning from the Big Guys: HIPAA Privacy Lessofts Group Health Plans,” American Bar Association
Joint Committee on Employee Benefits TeleconferAnge Audio Webcast (2003).

“Employer Stock Litigation: Emerging Fiduciary Tdvées and Their Implications for Plan Sponsors,”
American Bar Association, Joint Fall CLE Meetingg¢8ons of Taxation and Real Property, ProbateTandt
Law) (Chicago 2003).

“Executive Compensation Litigation,” ALI-ABA, AnnliaAdvanced Course of Study: Executive
Compensation (New York 2003).

“Legal Update 2003,” Des Moines Chapter of the rhmiional Society of Certified Employee Benefit
Specialists, Spring Symposium (Des Moines 2003).

“Navigating Through the Internal Revenue Code — t@mp the Hazards for Qualified Plan Design and
Administration,” American Bar Association Nationa&hstitute on Employee Benefits in Mergers and
Acquisitions (New York 2003).

“Qualified Plans and Corporate Transactions: AeC&gidy,” American Bar Association National Inggtwn
Employee Benefits in Mergers and Acquisitions (paiecussion) (New York 2003).

“COBRA and HIPAA,” American Institute of Certifie@Public Accountants, 2003 National Conference on
Employee Benefit Plans (San Antonio 2003).

“Plan Expenses — What to Watch Out for About Paytsiém Providers,” American Institute of Certifieditic
Accountants, 2003 National Conference on Employesefit Plans (San Antonio 2003).

“HIPAA Medical Privacy Rules,” Dallas Chapter ofthorldwide Employee Benefits Network (WEB) (Dallas
2003).

“Restrictive Covenants,” American Bar Associatioatidnal Institute on Compensation for Executived an
Directors (New York 2002).

“Vesting,” IRS Employee Plans Training for Determtiion Agents (Cincinnati 2002).

“HIPAA Privacy Rules: Some Possible Solutions fanftoyers,” Kansas Employer Coalition on Health,.Inc
(Overland Park, Kansas 2002).

“Planning Opportunities and Obstacles: Compensadiath Benefits Issues in Divorce and Separationth 36
Annual Southern Federal Tax Institute (Atlanta 2001

“Economic Growth and Tax Relief Reconciliation At 2001 (“EGTRRA”),” Kansas City Chapter of the
International Society of Certified Employee Ben&jtecialists (Kansas City 2001).

“Legal Update,” Des Moines Chapter of the Intermadil Society of Certified Employee Benefit Spesiali
(Des Moines 2001).

“Rollovers” and “Participant Loans from Qualifieceftement Plans,” American Law Institute-AmericaarB
Association (ALI-ABA) Satellite Seminar on The Besiof Distributions from Qualified Plans and IRAs
(Broadcast from Washington, D.C. 2001).

“401(k) Plans,” American Bar Association, Natiohastitute on ERISA Basics (Chicago 2001).

“Federal Regulation of Health Benefit Plans,” Ancan Bar Association, National Institute on ERISAasiRs
(Chicago 2001).
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“Executive Compensation Litigation,” ALI-ABA, Annliddvanced Course of Study: Executive Compensation
(New York 2001).

“Fiduciary Responsibilities under ERISA,” SouthweBenefits Association, 26th Annual Conference
(Galveston, Texas 2001).

“Family Disputes: When Not to Follow a Plan’s Tetfh®allas Employee Benefits Counsel Council (Dalla
2001).

“New Practices and Developments in Stock and Ofhercutive Compensation,” American Bar Association,
Section of Taxation Mid-Winter Meeting (panel dission) (Scottsdale, Arizona 2001)

“Diversified Activities and Employee Benefit Plah$§ RECA Competitive Business Strategies Summit 2000
(Minneapolis and Nashville 2000).

“Legal Update,” Employee Benefits — Update 2000,sDdoines Chapter of the International Society of
Certified Employee Benefit Specialists (Des Moig6g0).

“What's Up for Retirement Plans?,” SouthWest BetsefAssociation, Eleventh Annual Employee Benefits
Conference (Dallas 2000).

“The Hybrid Plans: Age-Weighted, Cash Balance, @&Her Cross-Tested Programs,” American Society of
Pension Actuaries, 2000 National Conference (Wagbim D.C. 2000).

“Cash Balance Plans --The Basics: The Brouhaha @esh Balance Plans — Real vs. Perceived Issues,”
American Bar Association Annual Meeting, Joint Coitt@e on Employee Benefits Program (panel discagsio
(New York 2000).

“Family Disputes: When Not to Follow a Plan’s Tetrh&\merican Bar Association Annual Meeting, Secatio
of Real Property Probate and Trust Law (New YorR®0

“Executive Compensation and Severance Pay Litigdtidmerican Bar Association National Institute on
Compensation for Executives and Directors (NewkY2900).

“Current Developments in Retirement Plans,” MOKANidwWest Trust & Financial Services Conference
(Kansas City 2000).

“Shrinking the Workforce: Window Programs, Sevemnelans, and the Section 510 Implications of
Outsourcing,” American Bar Association Nationastitute on Employee Benefits in Merger and Acqiasis
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