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Biographical Summary

Education

University of lllinois School of Law

J.D., May 1982
Honors: Order of the Coif
Graduated Magna Cum Laude
Notes Editor - Recent Decisions Section oflfli@ois Bar Journal

University of lllinois
M.S. in Mathematics, August 1979

University of Missouri
A.B. in Mathematics, 1978
Honors:  Graduated Magna Cum Laude with Honors ithilaatics
Phi Beta Kappa
Pi Mu Epsilon (Honorary Mathematics Society)

Area of Specialization

Employee Benefits and Executive Compensation Laaluding all matters affecting pension, profit shgr
ESOP, 401(k), executive compensation, and heafthwestfare programs.

Recognition

American College of Employee Benefits Counsel
Fellow (elected 2002)

Listed inThe Best Lawyersin America, 1995 to present
Listed bySuper Lawyers
Professional Activities

American Bar Association

Joint Committee on Employee Benefits
Representative (2008 to present)

Tax Section, Employee Benefits Committee
Vice Chair (2007 to present)
Subcommittee on Pension Legislation, Co-Chair 4200); Chair (1996-99)
Subcommittee on Litigation, Co-Chair (2006-07)
Task Force on Current IRS Revenue Rulings, Ch&i94196)
Subcommittee on Distributions, Member (1993-96)



Labor and Employment Law Section, Employee Ben€fasmittee
Subcommittee on Welfare Benefit Plans, Co-Cha©¢t99)
Task Force on Multiple Employer Welfare Arrangetse©o-Chair (1994)
Subcommittee on Reporting and Disclosure, Co-Cl1&i91-93)

Tort and Insurance Practice Section, Employee Bisn@dmmittee
Vice Chair (1996-98)

American College of Employee Benefits Counsel
Board of Governors (2007 to present)
Assistant Treasurer (2007-08)

The Employee Benefits Institute of Kansas City, Inc
Steering Committee, Chair (1987); Member (1987-2006
Board of Directors (1994-95)

IRS Advisory Council
Internal Revenue Service Mid-States Key Districtffogee Plans/Exempt Organizations Council
Chair (2000)
Member (1997 to 2000)

Kansas City Metropolitan Bar Association
Employee Benefits Committee, Chair (1992)

Missouri Bar Association
Agricultural Law Committee (former member), Chdi®92 and 1993)

Missouri Chamber of Commerce
Board of Directors (former member)

National Association of Stock Plan Professionals
Board of Directors, Kansas City Chapter (20010066)

SouthWest Benefits Association
Board of Directors (1998 to 2002)

Publications
Author:
“Cash Balance Dentistry: Extracting the Teeth frttee Whipsaw Calculation,” Vol. 17, Issue 4, ERISA
Litigation Reporter 4, August/September 2009.

“What Does It Mean to Retire?” Vol. 17, No. 4, TRASPP Advisor, July-August 2009.

“Benefit Appeals — Can’t We All Just Follow the RaP” Vol. 17, Issue 3, ERISA Litigation Reporter, 14
June/July 2009.

“In the Shadow oflenn,” Vol. 17, Issue 3, ERISA Litigation Reporter Lyn&/July 2009.
“Getting Board Approval: A Lesson by PowerPoint8IvV17, No. 3, The NASPP Advisor, May-June 2009.

“Independent Contractor Guidance: The Seventh @i8mandard,” Vol. 17, Issue 2, ERISA Litigation feter
16, April/May 2009.

“Covenants Not to Sue: Making Executives Gambigl. 17, No. 2, The NASPP Advisor, March-April 2009

“Voluntary Employees’ Beneficiary Associations (“BR&s”): Part 11,” Vol. 14, No. 3, Journal of Defexte
Compensation 1, Spring 2009.



“Contractual Limitations’ and Benefit Plans,” Vdl7, Issue 1, ERISA Litigation Reporter 13, Febylldarch
20009.

“Disloyalty Causes Loss of SERP Benefits,” Vol. Ng. 1, The NASPP Advisor, January-February 2009.

“Voluntary Employees’ Beneficiary Associations (“BRs”): Part I,” Vol. 14, No. 2, Journal of Deferred
Compensation 1, Winter 2009.

“Backdated Options: The Tag-Along Qualified Plami@ls,” Vol. 16, No. 5, The NASPP Advisor, November-
December 2008.

“Section 403(b) Tax-Sheltered Annuities,” Vol. Ng. 1, Journal of Deferred Compensation 1, Fallg00

“No Severance Pay for Constructive Termination,”.\Vx6, No. 4, The NASPP Advisor, September-October
2008.

“Auditor’s Letters: Special Considerations for Emypte Benefits Counsel,” Vol. 21, No. 2, BenefiswL
Journal 14, Summer 2008.

“Top-Hat Plan: Oral Promise May Be Enforceable,\\&6, No. 3, The NASPP Advisor, May-June 2008.

“Top-Hat Plans: Appeals Court Rejects Departmernitaifor Standard,” Vol. 16, No. 2, The NASPP Advjsor
March-April 2008.

“SOX Section 304 Clawbacks for Backdated Option®t. 16, No. 1, The NASPP Advisor, January-February
2008.

“SERP Compensation Definition: Counting SeveraRag,” Vol. 15, No. 5, The NASPP Advisor, November-
December 2007.

“Executive Misconduct: Recovering Amounts fromnBéciary Following Death,” Vol. 15, No. 4, The
NASPP Advisor, September-October 2007.

“Stock Option Backdating and Spring-Loading: OmiadSigns for Directors,” Vol. 15, No. 3, The NASPP
Advisor, May-June 2007.

“Executive Compensation Litigation,” Vol. 12, Na. Bournal of Deferred Compensation 1, Spring 2007.

“Executive Compensation and Bankruptcy: RetenBayment Rules,” Vol. 15, No. 2, The NASPP Advisor,
March-April 2007.

“Employment Discrimination: Selected Employee Bfgnéssues,” Vol. 12, No. 2, Journal of Deferred
Compensation 4, Winter 2007.

“Ethical Considerations in ERISA Litigation,” VoB2, No. 4, Journal of Pension Planning & Compliatce
Winter 2007.

“Family and Medical Leave Act: The Employee Beteefimplications,” Vol. 32, No. 4, Journal of Pensio
Planning & Compliance 1, Winter 2007.

“Stock Options: Blackout Necessary Under Secwitiaw,” Vol. 15, No. 1, The NASPP Advisor, January-
February 2007.

“Implied Right to Reduce Deferred Compensation Baxd Behavior,” Vol. 14, No. 5, The NASPP Advisor,
November-December 2006.

“Representations, Warranties, and Covenants RglasirEmployee Benefit Plans,” Vol. 32, No. 3, Jalraof
Pension Planning & Compliance 1, Fall 2006.

“Health Reimbursement Arrangements, Vol. 32, NoJ&jrnal of Pension Planning & Compliance 12, Fall
2006.

“Health Savings Accounts, Vol. 32, No. 3, JournaPension Planning & Compliance 38, Fall 2006.

“Forfeiture of Nonqualified Benefits for Violatingoncompete: Burden of Proof,” Vol. 14, No. 4, TRASPP
Advisor, September-October 2006.

“Stock Options: The Power of the Plan Documenipl.\14, No. 3, The NASPP Advisor, May-June 2006.
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“Termination Without Cause?: Written Notice Regunent Saves Employer Severance Pay,” Vol. 14, No. 2
The NASPP Advisor, March-April 2006.

“Changing Stock Plan Administrators: Handling ffransition,” Vol. 14, No. 1, The NASPP Advisor, dany-
February 2006.

“Review Your ‘Shadow’ 401(k) Plans before 2006,”IVb2, No. 12, 401(k) Advisor, December 2005.

“Option Exercise Following Termination of Employnien Employment Agreement which Conflicts with
Option Agreement,” Vol. 13, No. 6, The NASPP Advisdovember-December 2005.

“Arbitration of Executive Disputes: Benefit Eligiiby,” Vol. 13, No. 5, The NASPP Advisor, Septentbe
October 2005.

“Disclosure of Executive Misconduct: Defamatiordd@ontract Claims,” Vol. 13, No. 4, The NASPP Adxis
May-June 2005.

“Nonqualified Plan Disputes: The Importance of ¢&ss, Precedent and Intent,” Vol. 13, No. 3, Tteclst
Plan Advisor, March-April 2005.

“CEOs Beware: Don’t Overreach in Comp Negotiationsl. 13, No. 1, The Stock Plan Advisor, Januar920
“Tell the Truth!” The Stock Plan Advisor, Vol. 1Rlo. 5, The Stock Plan Advisor, November-Decemlr42

“Mouse-Proofing Noncompetes in Option Agreement&)l. 12, No. 4, The Stock Plan Advisor, September-
October 2004.

“A Note About the HIPAA Privacy Rules’ Applicaticl@ Multiple Employer Plans,” Tax Management Insght
& Commentary (Web Publication), October 2003.

“Covenants Not to Compete,” Vol. 7, No. 4, JouroBDeferred Compensation 1, Summer 2002.

“Executive Compensation and Severance Pay Litiga{Bart 11),” Vol. 6, No. 4, Journal of Deferred
Compensation 57, Summer 2001.

“Executive Compensation and Severance Pay Litigaijart 1),” Vol. 6, No. 3, Journal of Deferred
Compensation 14, Spring 2001.

“Employee Benefits in Mergers and Acquisitions ¢(P&x” Vol. 26, No. 1, Journal of Pension Plannigg
Compliance 51, Spring 2000.

“Employee Stock Ownership Plans (Part II),” Vol., 280. 4, Journal of Pension Planning & Compliance 1
Winter 2000.

“Employee Benefits in Mergers and Acquisitions Py’ Vol. 25, No. 4, Journal of Pension Plannifg
Compliance 63, Winter 2000.

“Employee Stock Ownership Plans (Part I),” Vol. Rg. 3, Journal of Pension Planning & Complianc€&dl|
1999.

“Criminal Law and Employee Benefit Plans: Is Th&ause for Worry,” Vol. 4, No. 4, Journal of Defatre
Compensation 39, Summer 1999.

“Shrinking the Workforce: Window and Severance dPams,” Vol. 3, No. 4, Journal of Deferred
Compensation 20, Summer 1998.

“Reasonable Compensation: When Is There an IsSsL&Benefits Law Journal 57, Spring 1998.
“Family Disputes: When Not to Follow A Plan’s Teri$ ERISA & Benefits Law Journal 171, 1998.

“Reporting USERRA ‘Makeup’ Contributions” 5 PensiBlan Administrator 7, July, 1998.



“Split-dollar Life Insurance: Is it Still Viable’?4 ERISA and Benefits Law Journal 227, 1996.
“State Taxation of Former Residents’ Pensions,e8dton Plan Administrator 7, November 1996.

“Pension Administrators and the Unauthorized Pcactf Law,” 2 Pension Plan Administrator 7, May %99
(Part 1), and 2 Pension Plan Administrator 7, JU@@5 (Part Il)

“Window Programs — Through the Looking Glass,” 7eT@orporate Analyst 111, May 1995. Also published
at 24 Employee Benefits Counselor 10, 1995 (Paan)l 25 Employee Benefits Counselor 11, 1995 (Part

“ERISA Preemption of State Law,” 15 Journal of Rens?lanning & Compliance 103, 1989.

“Employers and Long Term Health Care Insurance: aith Buy, Where to Get It and How to Fund It,” 13
Employee Benefits Journal 13, 1988.

“The Advance of Paternalism: New Distribution &ddverage Rules for Qualified Plans Under the TRIg”
Tax Management Compensation Planning Journal 287.1

Co-Author (with Brian W. Berglund and Andrew W. 8tpff):
“State Taxation of Pension Income Act of 1995” 4/ ER and Benefits Law Journal 147, 1996.

Co-Author (with William C. Martucci):

“Unlawful Interference with Protected Rights Und&RISA,” 2 The Labor Lawyer 251, 1986. (Also Pubég
at 42 Journal of the Missouri Bar 177, 1986.)

“The Labor Dispute Exception Under MPPAA,” 10 Enyde Relations Law Journal 635, 1985.

“Special Construction Industry Provisions Under lheltiemployer Pension Plan Amendments Act,” 35 diab
Law Journal 281, 1984.

Portfolios

Tax Management Portfolio, 383-4th T.M., NonstatutStock Options

Tax Management Portfolio, 384-4th T.M., RestricRrdperty-Section 83

Books:

Executive CompensatigiBNA Books 2002, ed. Tauber and Levy)
Chapter Author (Executive Compensation Litigation)

Employee Benefits LaWABA Section of Labor and Employment Law publicetji BNA Books)
Senior Editor and Contributing Author

The Taxpayer Relief Act of 199ABA and ALI-ABA Publication)
Co-Reporter

Missouri Farm LawMoBar 2d ed. 1993)
Editor

Editorial Boards

ERISA Litigation ReportefWest)
Editor (with Gary S. Tell and R. Bradford Huss)

Employee Benefits LaAnnual Supplements) (BNA Books)




Board of Senior Editors

Journal of Deferred Compensation
Editorial Advisory Board

Journal of Pension Planning & Compliance
Editorial Advisory Board

ERISA and Benefits Law Journal
Board of Editors (former member)

Pension Plan Administrator
Editorial Board Advisors (former member)

Adjunct Professor
The University of Kansas School of Law, Fall 1996.
Lecturer
“Tax Gross-Ups: Current Uses and Issues,” AmeriBan Association Joint Committee on Employee Besggfit

National Institute on Compensation for Executived Birectors (New York 2009).

“Recent Pension Plan Litigation,” Actuarial Bengf& Design Company, Annual Client Conference (Riohh
VA 2009).

“Qualified Domestic Relations Orders,” Actuarial migdits & Design Company, Annual Client Conference
(Richmond, VA 2009).

“Ethical Issues in Employee Benefits Practice,” AABA, Annual Advanced Course of Study: Pension,fiPro
Sharing, Welfare, and Other Compensation Plans ljiNgon, D.C. 2009).

“409A — Keeping it Simple,” ALI-ABA, Annual Advanek Course of Study: Current Developments in
Employment Law (Santa Fe 2009).

“Executive Compensation Developments,” ALI-ABA, Amal Advanced Course of Study: Current Developments
in Employment Law (Santa Fe 2009).

“Ethics Issues for Benefits Lawyers: Respondindtalit Letters,” American Bar Association Joint Coiitbee on
Employee Benefits, Live Audio Webcast (panel) (2009

“Executive Compensation Litigation,” ALI-ABA, AnnligAdvanced Course of Study: Executive Compensation
(New York 2009).

“Plan Investments: Current Developments,” Ameridasgtitute of Certified Public Accountants (“AICPA”)
National Conference on Employee Benefit Plans (@ida FL 2009).

“Ethical Issues in Benefits Practice,” ALI-ABA, Anal Advanced Course of Study: Pension, Profit Slgari
Welfare, and Other Compensation Plans (San Fran2i8@9).

“IRC 409A Update,” American Bar Association Sectioh Labor and Employment Law, Employee Benefits
Committee Midwinter Meeting (co-presenter) (2009).

“Executive Compensation and Severance Benefit DéspuUALI-ABA, ERISA Benefits Litigation: FronPilot
Life andFirestone to Glenn — Where Are We Now?, Live Video Webcast (co-présgr(2008).

“Health Care Litigation,” ALI-ABA, ERISA Benefits itigation: FromPilot Life andFirestone to Glenn — Where
Are We Now?, Live Video Webcast (co-presenter) @00

“Executive Compensation Litigation,” American Basgociation Joint Committee on Employee Benefitdjdval
Institute on Compensation for Executives and Doex{New York 2008).

“Ethical Issues in Benefits Practice,” ALI-ABA, Anal Advanced Course of Study: Pension, Profit Slgari
Welfare, and Other Compensation Plans (Washindadd, 2008).



“Nonqualified Deferred Compensation: Drafting fad(®,” American Bar Association Section of Taxatiéall
2008 Meeting (panel discussion) (San Francisco 2008

“Executive Compensation and Employee Benefits UpdafLI-ABA, Annual Advanced Course of Study:
Current Developments in Employment Law (Santa G@82.

“Saying Goodbye: Reductions in Force in Separaftigreements,” ALI-ABA, Annual Advanced Course of &yu
Current Developments in Employment Law (co-pres@riiganta Fe 2008).

“Ethical Challenges for Employee Benefits Lawyerginherican Bar Association Teleconference and Audio
Webcast (panel discussion) (2008).

“Executive Compensation Litigation,” ALI-ABA, AnnligAdvanced Course of Study: Executive Compensation
(New York 2008).

“Voluntary Employees’ Beneficiary Associations (‘BRs’),” American Bar Association Section of Taxatjo
May 2008 Meeting (panel discussion) (Washingtoi;.[2008).

“Business Ethics for the Employee Benefits Profasal,” Greater Kansas City Employee Benefit Pratess
Association (Kansas City 2008).

“403(b) Tax-Sheltered Annuities: Preparing for 200hild Health Corporation of America, Human Resms
Forum (Denver 2008).

“Representations, Warranties and Covenants — RiageBuyers and Sellers,” American Bar Associatilmint
Committee on Employee Benefits, National Institate Employee Benefits in Mergers and Acquisition®yN
York 2008).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation (Scutale
2008).

“Executive Compensation and Severance Benefit Déspu ALI-ABA, Annual Course of Study: ERISA
Litigation (Scottsdale 2008).

“Everyday Ethics: A Practical Guide for Employeenigéts Counsel,” American Bar Association Sectidn o
Taxation, Midyear 2008 Meeting (panel discussidi@ké Las Vegas, Nevada 2008).

“Vendor Contracting — A Primer on the ‘Dos’ and ‘Dts’ for Hiring Benefit Plan Service Providers, ferican
Bar Association Section of Taxation, Fall 2007 Meg{panel discussion) (Vancouver 2007).

“401(k) Fee Class Actions: What's a Fiduciary Te) American Bar Association Annual Meeting (San
Francisco 2007).

“Executive Compensation and Employee Benefits UpdafLI-ABA, Annual Advanced Course of Study:
Current Developments in Employment Law (Santa Fg 2007).

“Saying Goodbye: Reductions in Force and Separatigreements,” ALI-ABA, Annual Advanced Course of
Study: Current Developments in Employment Law (&a&e July 2007).

“Family and Medical Leave Act: The Employee Betgefimplications,” ALI-ABA, Annual Advanced Coursé o
Study: Current Developments in Employment Law (&a&e July 2007).

“Executive Compensation Litigation,” ALI-ABA, AnnligAdvanced Course of Study: Executive Compensation
(New York 2007).

“The Final 409A Regulations — Unwrapped,” Ameridaar Association Section of Taxation, May 2007 Megti
(panel discussion) (Washington, D.C. 2007).

“Representations, Warranties and Covenants Relatingmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, Nationalitagt on Employee Benefits in Mergers and Acquosis
(New York 2007).



“The Latest Twist on 409A,” American Bar Associati&ection of Taxation, Mid-Year 2007 Meeting (panel
discussion) (Hollywood, Florida 2007).

“Pension Protection Act of 2006 Part V: The Goweent Speaks,” American Bar Association Joint Cortgaibn
Employee Benefits Teleconference/Live Audio Webg¢pahel discussion) (2006).

“Living with the Remedial Amendment Period,” Southg8Y Benefits Association Annual Employee Benefits
Conference (Dallas 2006).

“Drafting Plans and Agreements in Light of 409A:trefegies and Tactics,” American Bar Associatiomt]o
Committee on Employee Benefits, National Institate Compensation for Executives and Directors (NewkY
2006).

“Non-Funding Qualified Plan Changes in the Penstootection Act of 2006,” American Bar Associatioecon
of Taxation, Fall 2006 Meeting (panel discussid»river 2006).

“FMLA Dos and Don'ts: What Your Benefits Adminiator Needs to Know,” Progressive Business Conf@renc
Audio Conference (2006).

“Family and Medical Leave Act: The Employee Betgefimplications,” ALI-ABA, Annual Advanced Coursé o
Study: Current Developments in Employment Law (§&e 2006).

“Class and Collective Actions,” ALI-ABA, Annual Cose of Study: Current Developments in EmploymesnivL
(Santa Fe 2006).

“Separation from Employment: Severance, Settlemamd Internal Revenue Code Section 409A,” ALI-ABA,
Annual Course of Study: Current Developments irpExyment Law (Santa Fe 2006).

“Discrimination in the Workplace: Employee Benefissues,” ALI-ABA, Annual Advanced Course of Study
Current Developments in Employment Law (Santa Fe620

“401(k) Update: What You Need to Know Now,” Proggive Business Conferences Audio Conference (2006).

“Executive Compensation Litigation,” ALI-ABA, AnnligAdvanced Course of Study: Executive Compensation
(New York 2006).

“Legal Update,” Des Moines Chapter of the Intermadil Society of Certified Employee Benefit Spesialj
Employee Benefits Update — 2006 (Des Moines 2006).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation (Boato
2006).

“Executive Compensation Litigation,” ALI-ABA, Annli€ourse of Study: ERISA Litigation (Boston 2006)

“401(k) and (m) Final Regulations,” IRS 2006 EmmeyPlans Rulings and Agreements Continuing Prafeski
Education (CPE) (Co-presenter) (Dallas 2006).

“IRS Technical Advice,” IRS 2006 Employee PlansiRgs and Agreements Continuing Professional Edocati
(CPE) (panel discussion) (Dallas 2006).

“Representations, Warranties and Covenants — RimgeBuyers and Sellers,” ABA Joint Committee on
Employee Benefits, Annual National Institute on Hoyee Benefits in Mergers and Acquisitions (New Kor
2006).

“Order Out of Chaos (Section 409A),” American BassAciation Section of Taxation, Midyear 2006 Megtin
(panel discussion) (San Diego 2006).



“Recent Pension Legislative Activity,” American BAssociation Section of Taxation, Midyear 2006 Mgt
(panel discussion ) (San Diego 2006).

“Health Savings Accounts,” Lorman Education Sersjc&oodbye Medical Savings Accounts, Hello Health
Savings Accounts, Health Reimbursement Accounts FEledible Spending Accounts (Overland Park, Kansas
2006).

“Health Reimbursement Arrangements,” Lorman Edacatervices, Goodbye Medical Savings Accounts,dHell

Health Savings Accounts, Health Reimbursement Acto@and Flexible Spending Accounts (Overland Park,
Kansas 2006).

“Deferred Compensation and Section 409A: GuidelinesEnsure IRS Compliance,” Progressive Business
Conferences Audio Conference (2006).

“The New Section 409A Rules for Nonqualified Deéir Compensation,” Human Resource Management
Association of Greater Kansas City (Kansas City5)00

“Nonqualified Deferred Compensation Plans: The N&wetion 409A Rules,” Kansas Tax Conference (Wachit
2005).

IRS Determination and Examination Agent Trainihgaghville 2005).

“Executive Compensation Litigation ,” ALI-ABA, Anral Advanced Course of Study: Executive Compensation
(New York 2005).

“Plan and Corporate Governance: Rethinking theeRaif Officers and Directors,” American Bar Asstioia
Joint Committee on Employee Benefits, Teleconfezfirice Audio Webcast (2005)

“Representations, Warranties and Covenants Relatingmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, Nationalitagt on Employee Benefits in Mergers and Acquisis
(New York 2005)

“Ethical Considerations in ERISA Litigation,” ALABA, Annual Course of Study: ERISA Litigation (Stsdale
2005).

“Executive Compensation Litigation,” ALI-ABA, Annli€ourse of Study: ERISA Litigation (Scottsdale 2D0

“Economic Growth and Tax Relief Reconciliation Aot 2001 (‘EGTRRA’),” IRS Continuing Professional
Education (CPE) (Determinations) (Indianapolis 2004

“Sarbanes-Oxley Act of 2004,” American Bankers Agation Retirement Services Conference (Washington,
D.C. 2004).

“Legal Update,” Des Moines Chapter of the Interoiadil Society of Certified Employee Benefit Spesiali(Des
Moines 2004).

“Executive Compensation Litigation,” ALI-ABA, AnnlidAdvanced Course of Study: Executive Compensation
(New York 2004).

“Ethical Considerations in ERISA Litigation,” ALI-BA, Annual Course of Study: ERISA Litigation (Chga
2004).

“Executive Compensation Litigation,” ALI-ABA, Annli€ourse of Study: ERISA Litigation (Chicago 2004)



“Representations, Warranties and Covenants Reldtingmployee Benefit Plans,” American Bar Assooiati
Joint Committee on Employee Benefits, National itat on Employee Benefits in Mergers and Acquosis
(New York 2004).

“Payment of Expenses from Plan Assets,” Americastitite of Certified Public Accountants, National
Conference on Employee Benefit Plans (Lake Bueista\2004).

“Cash Balance Plans — What's Next?,” Southwest Besnéssociation Annual Employee Benefits Confernc
(Dallas 2003).

“Learning from the Big Guys: HIPAA Privacy Lessdios Group Health Plans,” American Bar Associatimint
Committee on Employee Benefits Teleconference/liudio Webcast (2003).

“Employer Stock Litigation: Emerging Fiduciary Tdrées and Their Implications for Plan Sponsors,” &kivan
Bar Association, Joint Fall CLE Meeting (Sectiorks Taxation and Real Property, Probate and Trust)Law
(Chicago 2003).

“Executive Compensation Litigation,” ALI-ABA, AnnligAdvanced Course of Study: Executive Compensation
(New York 2003).

“Legal Update 2003,” Des Moines Chapter of the rimd¢ional Society of Certified Employee Benefit Sipdists,
Spring Symposium (Des Moines 2003).

“Navigating Through the Internal Revenue Code - ttmp the Hazards for Qualified Plan Design and
Administration,” American Bar Association Natioriaktitute on Employee Benefits in Mergers and Asiigns
(New York 2003).

“Qualified Plans and Corporate Transactions: AeC8tudy,” American Bar Association National Inggtwn
Employee Benefits in Mergers and Acquisitions (paiecussion) (New York 2003).

“COBRA and HIPAA,” American Institute of CertifiedPublic Accountants, 2003 National Conference on
Employee Benefit Plans (San Antonio 2003).

“Plan Expenses — What to Watch Out for About Paysém Providers,” American Institute of Certifieditic
Accountants, 2003 National Conference on Employeseefit Plans (San Antonio 2003).

“HIPAA Medical Privacy Rules,” Dallas Chapter ofettWorldwide Employee Benefits Network (WEB) (Dallas
2003).

“Restrictive Covenants,” American Bar Associatioratidnal Institute on Compensation for Executivesl an
Directors (New York 2002).

“Vesting,” IRS Employee Plans Training for Determtiion Agents (Cincinnati 2002).

“HIPAA Privacy Rules: Some Possible Solutions fanftoyers,” Kansas Employer Coalition on Health,.Inc
(Overland Park, Kansas 2002).

“Planning Opportunities and Obstacles: Compensatind Benefits Issues in Divorce and Separationth 36
Annual Southern Federal Tax Institute (Atlanta 2001

“Economic Growth and Tax Relief Reconciliation Agt 2001 (“EGTRRA”"),” Kansas City Chapter of the
International Society of Certified Employee Ben&ftecialists (Kansas City 2001).

“Legal Update,” Des Moines Chapter of the Interoadl Society of Certified Employee Benefit Spesiali(Des
Moines 2001).
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“Rollovers” and “Participant Loans from Qualifiedef®ement Plans,” American Law Institute-AmericaarB
Association (ALI-ABA) Satellite Seminar on The Besiof Distributions from Qualified Plans and IRAs
(Broadcast from Washington, D.C. 2001).

“401(k) Plans,” American Bar Association, Natiohadtitute on ERISA Basics (Chicago 2001).

“Federal Regulation of Health Benefit Plans,” Ancan Bar Association, National Institute on ERISAasis
(Chicago 2001).

“Executive Compensation Litigation,” ALI-ABA, Annligddvanced Course of Study: Executive Compensation
(New York 2001).

“Fiduciary Responsibilities under ERISA,” Southw@&stnefits Association, 26th Annual Conference (@slun,
Texas 2001).

“Family Disputes: When Not to Follow a Plan’s Tetihd®allas Employee Benefits Counsel Council (Dalla
2001).

“New Practices and Developments in Stock and Ofharcutive Compensation,” American Bar Association,
Section of Taxation Mid-Winter Meeting (panel dission) (Scottsdale, Arizona 2001)

“Diversified Activities and Employee Benefit Plah$yRECA Competitive Business Strategies Summit 2000
(Minneapolis and Nashville 2000).

“Legal Update,” Employee Benefits — Update 2000s IMpines Chapter of the International Society ofti@ed
Employee Benefit Specialists (Des Moines 2000).

“What’'s Up for Retirement Plans?,” SouthWest BetsefAssociation, Eleventh Annual Employee Benefits
Conference (Dallas 2000).

“The Hybrid Plans: Age-Weighted, Cash Balance, &ttier Cross-Tested Programs,” American Society of
Pension Actuaries, 2000 National Conference (Wagbim D.C. 2000).

“Cash Balance Plans --The Basics: The Brouhahar @ash Balance Plans — Real vs. Perceived Issues,”
American Bar Association Annual Meeting, Joint Coittee on Employee Benefits Program (panel discudsio
(New York 2000).

“Family Disputes: When Not to Follow a Plan’s Tetfhg\merican Bar Association Annual Meeting, Sedatiof
Real Property Probate and Trust Law (New York 2000)

“Executive Compensation and Severance Pay LitigdtidAmerican Bar Association National Institute on
Compensation for Executives and Directors (NewkY2000).

“Current Developments in Retirement Plans,” MOKANdMest Trust & Financial Services Conference (Kansa
City 2000).

“Shrinking the Workforce: Window Programs, Seve&nPlans, and the Section 510 Implications of
Outsourcing,” American Bar Association Nationastitute on Employee Benefits in Merger and Acqiosi
(New York 2000).

“Cash Balance Plans,” IRS EP/EO Council Meetinglid3al999).

“Criminal Law and Employee Benefit Plans: Shoulduy®e Worried?,” SouthWest Benefits Association, then
Annual Employee Benefits Conference (Dallas 1999).
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“Peace of Mind for ERISA Plan Sponsors: The ImpassDream?,” JCEB Presidential Showcase, American B
Association Annual Meeting (panel discussion) (At&a1999).

“401(k) Safe Harbor Issues,” American Bar AssooiatiAnnual Meeting, Tax Section's Employee Benefits
Committee (panel discussion) (Atlanta 1999).

“Post-Closing ‘Clean Up’ Following Mergers and Adsjtions,” American Bar Association Annual Meetirigax
Section’s Employee Benefits Committee (panel disicug (Atlanta 1999).

“Executive Compensation and Severance Pay Litigdtid\merican Bar Association Annual Meeting, Tax
Section’s Employee Benefits Committee (Atlanta 1999

“The Hybrid Plans: Age-Weighted, Cash Balance, &ttler Cross-Tested Programs,” American Institute of
Certified Public Accountants, 1999 National Confex@ on Employee Benefit Plans (Phoenix 1999).

“Section 401(k) — Technical,” American Bar Assomat National Institute on ERISA Basics: A Primam
ERISA Issues (New York 1999).

“Shrinking the Work Force: Window Programs, Sewem Plans, and the Section 510 Implications of
Outsourcing,” American BaAssociation, National Institute on Employee Bersefit Mergers and Acquisitions
(New York 1999).

“Employee Benefits in Mergers and Acquisitions,” IMBA, Annual Advanced Course of Study: Pension,
Profit-Sharing, Welfare and Other Compensation #(&an Francisco 1999).

“Employee Stock Ownership Plans,” ALI-ABA, Annualddanced Course of Study: Pension, Profit-Sharing,
Welfare and Other Compensation Plans (San Franti3e8).

“Criminal Law and Employee Benefit Plans: Is Th&ause for Worry?,” 1999 National CLE ConferencawlL
Education Institute, Inc. and BNA Books (Vail, Caddo 1999).

“What's New in Retirement Plans - Changes in Lawd Regulations,” Southwest Benefits Associatiomthli
Annual Employee Benefits Conference (Fort Worthxalse1998).

“Employee Stock Ownership Plans,” ALI-ABA, Annuald#anced Course of Study: Pension, Profit-Sharing,
Welfare and Other Compensation Plans (Washingta@, [D998).

“Employee Benefits In Mergers and Acquisitions,” IMBA, Annual Advanced Course of Study: Pension,
Profit-Sharing, Welfare and Other Compensation & @#ashington, D.C. 1998).

“VEBAs (Advanced),” American Institute of Certifie Public Accountants, 1998 National Conference on
Employee Benefit Plans (Miami Beach 1998).

“Minimum Standards for Qualified Plans,” AmericamiBAssociation, National Institute on ERISA BasicA:
Primer on ERISA Issues (Chicago 1998).

“401(k) and ESOP Overview,” American Bar AssociafitdNational Institute on ERISA Basics: A Primer on
ERISA Issues (Chicago 1998).

“Section 401(k) — Technical,” American Bar Assomat National Institute on ERISA Basics: A Primam
ERISA Issues (Chicago 1998).

“ERISA Section 404(c),” American Bar Associationatidnal Institute on ERISA Basics: A Primer on BRI
Issues (Chicago 1998).
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“Shrinking the Workforce — Window and Severance dPams,” American Bar Association, 12th Annual
National Institute on Employee Benefits in Mergansl Acquisitions (New York 1998).

“Reasonable Compensation,” American Bar Associat®ection of Business Law, Spring 1998 Meeting
(St. Louis 1998).

“Nonqualified Deferred Compensation Plans,” Univigr®f Missouri - Kansas City School of Law CLE, Xa
Planning with Life Insurance (Kansas City 1998).

“Educational Incentives and Qualified Plan Rulesl1-ABA, Taxpayer Relief Act of 1997: Planning At the
Act (Washington, D.C. and San Francisco 1997).

“Current 401(k) Plan Issues,” Southwest Benefitsdesation, 8th Annual Employee Benefits Conferefare
Practitioners and Plan Sponsors (panel discuséidal)as 1997).

“Reasonable Compensation’ — What Does it Mean 8daAmerican Bar Association, National Instituta o
Compensation for Executives and Directors (New YI8R7).

“New Maternity and Mental Health Rules,” Internatéd Society of Certified Employee Benefit Specialis
Des Moines Chapter (Des Moines, lowa 1997).

“VEBAs,” American Institute of Certified Public Aczintants, 1997 National Conference on Employee fiene
Plans (San Francisco 1997).

“Shrinking the Workforce - Window and SeverancedPams,” American Bar Association, National Ins&twin
Employee Benefits in Mergers and Acquisitions (N¢éovk 1997).

“Minimum Standards for Qualified Plans,” AmericamiBAssociation, National Institute on ERISA BasicA:
Primer on ERISA Issues (San Francisco 1997).

“401(k) Salary Reduction Plans,” American Bar Asation, National Institute on ERISA Basics: A Pdnon
ERISA Issues (San Francisco 1997).

“ERISA Section 404(c): Limits on Fiduciary Respiility,” American Bar Association, National Ingtie on
ERISA Basics: A Primer on ERISA Issues (San Frsowil997).

“Employee Stock Ownership Plans,” American Bar Asation, National Institute on ERISA Basics: ArRer in
ERISA Issues (San Francisco 1997).

“APRSC, VCR, and CAP,” American Bar AssociationJétmnference on The New IRS Compliance Initiatives:
Operating Your Retirement Plans up to IRS Standavidh No Fees or Penalties for Violations (BroastcE097).

“Split-dollar Life Insurance: Is it Still Viable?1997 National CLE Conference, Law Education g8, Inc.
and The Bureau of National Affairs, Inc. (Vail, Gohdo 1997).

“Multiple ‘Hats’ in the Benefits Area: Cautionarydies for Plan Sponsors, Fiduciaries and Their Atgs,”
American Bar Association Joint Committee on Empeenefits Program, American Bar Association Annual
Meeting (panel discussion) (Orlando 1996).

“Retirement Income Plans: Minimum Standards,” Aicem Bar Association Satellite Seminar on ERISAi8ss
A Two Part Primer on ERISA Issues (with Anne E. Btoy (Broadcast from Washington, D.C., 1996).

“Choosing the Right Plan” and “Fiduciary Responigiyai Plan Investments,” Actuarial Benefits and diym
Company, Sixth Annual Administration Workshop (Riotnd, Virginia 1996).
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“State Taxation of Retirement Income,” American Bessociation Annual Meeting, Tax Section’s Employee
Benefits Committee (panel discussion) (Orlando 1996

“Simplified Employee Pensions: Too Simple to b&id?,” American Institute of Certified Public Accdants,
1996 National Conference on Employee Benefit P{Badtimore 1996).

“Minimum Standards for Qualified Plans,” AmericarmBAssociation National Institute on ERISA BasicA:
Primer on ERISA Issues (with Joyce A. Mader) (LoxAles 1996).

“Employee Stock Ownership Plans,” American Bar Asgtion National Institute on ERISA Basics: A Peron
ERISA Issues (Los Angeles 1996).

“401(k) Salary Reduction Plans and 404(c) Limits Biduciary Responsibility,” American Bar Associatio
National Institute on ERISA Basics: A Primer on BRIIssues (Los Angeles 1996).

“Window Programs — Through the Looking Glass,” Aman Bar Association National Institute on Employee
Benefits in Mergers and Acquisitions (New York 1996

“Anatomy of ERISA Retiree Health Care LitigatiorAmerican Bar Association, Tort and Insurance Pcacti
Section, CLE Midyear Meeting (with Raymond C. F&B®dca Raton, Florida 1996).

“The Hybrid Plans: Age-Weighted, Cash Balance, @achet Benefit Programs,” 1996 Winter CLE Confesn
Law Education Institute, Inc. and The Bureau ofidla! Affairs, Inc. (Vail, Colorado 1996).

“ESOPs as a Corporate Succession Tool,” Missousogigtion of Tax Practitioners, Annual Tax Confeen
(1995).

“Mergers and Acquisitions: Selected Employee Bign€bncerns,” The Cambridge Institute, Mergers and
Acquisitions of Private Companies (1995).

“Pension Plans: Avoiding Fiduciary Liability andth@r Calamities,” Actuarial Benefits & Design Compga
Fifth Annual Client Administration Workshop (Richma, Virginia 1995)

“Maximizing the Tax Advantages of Health Care Plamdissouri Association of Tax Practitioners, Anhdaax
Conference (1994).

“Reporting and Disclosure,” American Bar Associati®atellite Seminar on ERISA Basics: A Primer Onl&R
Issues (Broadcast from Washington, D.C., 1994).

“Current Qualified Joint and Survivor Annuity, Diktution, And Qualified Domestic Relations Ordesuss,”
American Bar Association Annual Meeting, Tax SetS8oEmployee Benefits Committee (panel discussion)
(New Orleans 1994).

“401(k) Salary Reduction Plans and 404(c) Limits Biduciary Responsibility,” American Bar Associatio
National Institute on ERISA Basics: A Primer onlBR Issues (New York 1994).

“Reporting and Disclosure,” American Bar Associatidational Institute on ERISA Basics: A Primer ORIEA
Issues (New York 1994).

“Window Programs - Through the Looking Glass,” Aman Bar Association National Institute on Employee
Benefits in Corporate Transactions (New York 1994).

“Nonqualified Pension Plans,” National Council cirfer Cooperatives, Annual Meeting (Washington, .D.C
1994).
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“Retirement Plans for Small Businesses: IRAs/SER¥1(K) Plans,” Missouri Association of Tax Prachers,
Annual Tax Conference (1993).

“Retirement Income Plan Minimum Standards,” Amenidar Association National Institute on ERISA Basic
A Primer On ERISA Issues (Chicago 1993).

“ESOPs as Corporate Planning Tools,” American Bssokiation National Institute on ERISA Basics: wnfer
On ERISA Issues (Chicago 1993).

“Pension Plans: New Direct Rollover and WithhoffliRules,” Missouri Association of Tax Practitiongfgnsas
City Chapter (1993).

“Cafeteria Plans,” Missouri Association of Tax Rig@ners, Annual Tax Conference (1992).
“Legislative Developments,” American Bar Associatiénnual Meeting (San Francisco 1992).

“Coping With Your Employees’ Personal Life: DiverdAnd Bankruptcy,” The St. Louis Employee Benefits
Institute (St. Louis 1992).

“ESOPs,” American Bar Association National Insttun ERISA Issues (San Francisco 1992).

“Reporting and Disclosure,” American Bar Associatiational Institute on ERISA Basics: A Primer BRISA
Issues (San Francisco 1992).

“Fiduciary Responsibilities Under ERISA,” Client #idory Council, Boatmen’s Trust Company (1990).
“Section 401(k) Plans: Regulatory Update,” BoatrsefYust Company 401(k) Seminar (1990).

“Benefit Plans Under Section 89 of the Internal &awe Code: What Employers Must Do Now,” Persohag}
Update, Council on Education in Management (1989).

“Employee Benefits Law - The Fundamentals,” Mis$®ar Continuing Legal Education Program (1989).

“How Section 89 Will Affect Highly Compensated Ermgkes,” International Association For Financialripiag,
Inc., The Greater Kansas City Chapter (1988).

“Employee Benefits and Health Cost Containment,aitland Labor and Employment Law Institute (1988).

“Association Employee Relations,” American SociefyAssociation Executives, Midwest Regional Confee
(1988).

“Employee Benefits Law,” Kansas City Legal SecnemAssociation (1988).
“ERISA and COBRA,” Personnel Law Update, CouncilExfucation in Management (1988).

“COBRA and Selected Issues Under the Tax ReformoAd986,” Missouri Hospital Association, 65th Aratu
Convention (1987).

“Untangling COBRA,” Personnel Law Update, Counail Bducation in Management (1987).

“Attorneys’ Code of Professional Responsibility,aKsas City Legal Secretaries Association (1985).
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